
ePortfolio Research and Assessment Grant: Final Report 
Prepared by Dr. Lindsay Doukopoulos and Dr. Scott Simkins 
 
Primary Purpose:  
This grant was proposed to achieve two outcomes. One, educate a wide base of Composition 
instructors on eportfolio pedagogy and practice through a coordinated and incentivized 
intervention. Two, conduct a study to assess the effects of this intervention on faculty 
perceptions of eportfolio and collect data on the number of new iterations of eportfolio pedagogy 
used in Composition I and II over the 2016 – 2017 academic year. 
 
Methods: 
The first outcome was achieved through the design and delivery of two faculty development 
workshops for Composition instructors.  
 
The first of these took place in April 2016 and the second in May 2016. Of the 24 non-tenure 
track (NTT) instructors invited, a total of 12 attended a workshop. The four hour workshop 
consisted of two hours of facilitated instruction led by Dr. Lesley Bartlett followed by an hour of 
individual work time for participants to begin creating their own eportfolios and concluded with 
lunch and a round table conversation about how participants might incorporate elements of 
eportfolio pedagogy into their Composition classrooms. 
 
Following the workshops, we achieved the second outcome through interviews with workshop 
participants at the conclusion of AY 16/17  on their attitudes and behaviors related to eportfolios 
following the intervention. In May, seven faculty consented to participate in these follow-up 
interviews. The interviews were recorded and transcribed for analysis.  
 
Results: 
This section is organized around the five interview questions we asked each participant and 
features individual and representative comments from the interviews. To maintain privacy, 
instructors are referred to by number instead of by name.  
 
1. What can you tell me about the Auburn ePortfolio Project’s value for students and/or 
teachers? 
 
Instructor one described it as “extremely valuable” and indicated that it would be useful in his 
Business Writing class (but didn’t mention its value for first-year Composition).  For his Business 
Writing students, he saw its value in an environment where employers might be requiring job 
applicants or current employees to create eportfolios. 
 
Instructor two placed the value of the Project in its emphasis on reflective thinking.  “The focus 
on reflective writing,” she said, “is a big value because that really helps them drive what they 
learn and to be able to use that in different ways and contexts later on.”  Like Instructor one, 



Instructor two also indicated its usefulness for graduates seeking employment.  “It has value in 
helping them present themselves for future endeavors, work or academic….It may help them 
market themselves,” she explained. 
 
Instructor three was guardedly optimistic about the value of the ePortfolio Project, and though 
he reported being “impressed with several people’s use of Eportfolio [at the workshop],” he 
restricted its value as residing in “learning technology and digital design.”  
 
Instructor four was able to articulate the value of the process of creating eportfolios for both 
students, “I think it’s both very useful as a reflection for them but also very useful in a technical 
sense,” and faculty, “I feel it will help me both to identify myself as a teacher and as a learner, 
as someone who is continuing to learn, identify my interest areas, holding those things and 
continuing to add to them as a visual reminder.” 
 
Instructor five emphasized the value of it as a tool for reflection and self-assessment: “I think for 
both students and teachers it provides the opportunity to reflect upon a semester’s worth of 
work and it gives them a sense to assess under a not so pressurized situation or circumstance, 
to do a self-assessment.”  
 
Instructor seven shared the value she found in creating one herself: “I just made an e-portfolio 
last week and was able to put all my teaching files for the first time in my life as a teacher. … 
There was a reflective element. I looked at stuff that I hadn’t looked in a very long time and 
some I found appalling and didn’t include and then other things I thought I forgot about that, that 
was pretty cool. There is a great professional quality to having this e-portfolio and being able to 
demonstrate who I am as a teacher in an effective, efficient way.”  
 
2. The four criteria on which ePortfolios are evaluated in the Project Rubric are: 
Visual Literacy, Effective Communication, Technical Competency, and Critical Thinking 
Through Reflection.  In your opinion, what skills or learning outcomes in First Year 
Composition align with the skills necessary for creating an ePortfolio? 
 
Responses to this question varied dramatically across all responders. Four of the seven ranked 
visual literacy as the most important skill while the other three ranked Technical Competency as 
the most important skill. The responses to this question suggest that the respondents took the 
question to mean what skill does eportfolio production teach that is not taught by traditional 
Composition assignments, as each respondent stressed the importance and value of critical 
thinking through reflection to existing course outcomes.  
 
3. Now that you know what the ePortfolio Project is, have you made, or do you anticipate 
making, any changes to your FYC courses to promote the skills and habits of mind 
related to eportfolios? 
 
Instructor five’s response is suggestive of the other responses: “I really want to. I need to be 
comfortable in it to do it myself first, before I start assigning it to them. I really wrestle with that.” 



All but one instructor could speak to the potential value of eportfolio pedagogy to their 
Composition courses, but only one actually changed an assignment to incorporate eportfolio 
pedagogy.  
 
Instructor one acknowledged that “[i]n theory it’s a wonderful tool,” but though he said that he 
would like to implement Eportfolio into his first-year composition, he is “not terribly technically 
competent.” More optimistically, Instructor two replied, “[i]n the future, that’s one thing I would be 
interested in,” specifically indicating that she might include Eportfolio “as a final part of the 
course.”  Her deferment of Eportfolio implementation was due to her current busy schedule, but 
she reiterated that she might bring it into her first-year composition in a year or two. 
 
Instructor three, who described himself as a “technology skeptic,” said he had no immediate 
plans to implement Eportfolio in the classroom.  Though he said that he didn’t want to be “close-
minded toward the use of technology,” he thought that getting the students “off technology still 
seems beneficial.”  Like Instructor one, some of Instructor three’s reluctance seemed to stem 
from a lack of technological confidence. “I’m not very technologically sophisticated,” he 
confessed. “I would be the least capable person in the room [to incorporate Eportfolio in first-
year composition].”  He did concede, however, that making his own Eportfolio would boost his 
confidence in this regard--though he did not complete his own following the workshop.  
 
4. Did you create an ePortfolio? (If no) Do you plan to? Why? 
(If yes) What platform are you using? Can you describe the value of the process? 
 
Of the seven respondents, three had created an eportfolio of their own following the workshop 
intervention in Spring / Summer 2016. Three of the others said they had plans to “maybe in the 
future,” and only one admitted no plans or intentions to create one.  
 
5. Do you have any additional feedback, advice, or suggestions about the workshop you 
participated in or how to promote awareness about the ePortfolio Project among 
English and/or NTT faculty? 
 
Instructor one said that the “workshop was good” and that “all [his] questions were answered.  
However, “short of requiring [an eportfolio for first-year composition],” he had no idea how to 
promote it.  Nevertheless, he did suggest that to “promote it in upper division classes” might 
lead the Eportfolio design to trickle down into sophomore and freshman level classes. 
 
Instructor two also described the workshop as successful and suggested that to improve it, 
should it be offered again, more time for the participants to work on their own Eportfolio would 
be useful.  As for promoting the Eportfolio, she suggested that if the English Department’s 
Teaching Circles were expanded, then they could include Eportfolio workshops.  She also 
suggested that informal collaboration should be encouraged and that more input from teachers 
who have used Eportfolio in their classes might make such “new things feel more 
approachable.”  Instructor three echoed these sentiments suggesting both that the workshop 
“was great” and that examples of “how it’s been well used in the past” would be useful. 



 
Instructor four valued the workshop as an opportunity to collaborate with colleagues--a rare 
opportunity for NTT instructors.  
 
Instructor five suggested that to actually implement eportfolios into her Composition courses, 
she would need more examples of how other instructors had done so.  
 
Instructor six suggested breaking the workshop up into several meetings instead of one long 
session as a way to get more traction with faculty who are strapped for time and other 
resources.  
 
Instructor seven admits that the incentive is the only reason she agreed to participate in the 
workshop, but that afterwards she valued the content more than incentives: “I realized 
afterwards that I would have been happy without the incentive. But lunch and 100 bucks made it 
worth a couple of hours from my day. It’s a psychological carrot element. I don’t know if you 
asked someone from the professorial faculty if they felt that way about the incentives. At the 
time I was instructor so it sounded good to me. Never turn that kind of thing down. Beyond that I 
don’t know how to convey the feeling of ‘you will be glad you did this.’ As more people do it they 
will inspire others.”  
 
Conclusions / Recommendations: 
Our research indicates that an incentivized workshop alone is not sufficient to motivate lasting 
shifts in the behaviors of instructors; however, it did result in an increase in knowledge about 
eportfolios and an increased appreciation of its potential value as a pedagogical tool. In light of 
this finding, we share three recommendations for moving the project forward in the Composition 
program: 
 

1. As there is a strong technological aspect to the ePortfolio Project, or at least a perceived 
strong technological aspect, promotion of the project should include hands-on 
experience in eportfolio creation during the workshops while there are experienced 
people on hand to assist. 

2. Workshops to promote and teach eportfolio implementation are more likely to be 
effective when they are incentivized. 

3. It is vital that Program Directors and Department Heads support eportfolio 
implementation in first-year composition if there is to be significant buy-in on the part of 
the faculty who teach those courses. While this support would include incentives, it is 
equally, if not more important, that this support manifest itself as pedagogical confidence 
that eportfolio design works well at achieving its stated outcomes. 
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 Do you need IBC Approval for this study? 

    Yes                      No 
 
If yes, BUA #_________________________  Expiration date _________________________  
  

 Do you need IACUC Approval for this study? 
    Yes                      No 
 
If yes, PRN #_________________________  Expiration date _________________________ 
 

 Does this study involve the Auburn University MRI Center? 
    Yes                      No 
 
Which MRI(s) will be used for this project?  (Check all that apply) 
    3T                      7T 
 
Does any portion of this project require review by the MRI Safety Advisory Council?   
    Yes                      No 
 
Signature of MRI Center Representative:  ___________________________________ 
Required for all projects involving the AU MRI Center 
 
Appropriate MRI Center Representatives: 
          Dr. Thomas S. Denney, Director AU MRI Center  
          Dr. Ron Beyers, MR Safety Officer 
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Our project aims to increase knowledge about the impact of educational interventions to teach NTT faculty in 
English the purpose and value of eportfolios to themselves as professionals and as a tool to support learning for 
their students. Specifically, we will interview the 12 NTT English faculty who participated in the educational 
interventions (2 ePortfolio workshops that took place in the Spring & Summer 2016) about the impact of the 
workshop on their attitudes about ePortfolios before vs. after the workshop and their understanding of its value 
and potential as a learning tool. Our interviews will consist of five open-ended questions. They will be audio 
recorded for transctiption purposes only. In our report, faculty will be identified only by pseudonym. We are 
interested in getting a general sense of the impact these interventions had. We hope to use our findings to 
surface trends or patterns in thinking in order to share information with the ePortfolio Project and Director of 
Composition as these two entities seek to collaborate to improve learning for students. Our findings will contribute 
important knowledge to the Auburn ePortfolio Project. This study addresses best practices in generating faculty 
buy-in and is a necessary first step in addressing bigger questions about the impact of both the ePortfolio Project 
on Auburn students as well as FYC (First Year Composition). 

The purpose of this project is to assess the effects of a workshop intervention on faculty perceptions of eportfolio 
and collect data on the number of new iterations of eportfolio pedagogy used in Composition I and II over the 
2016 – 2017 academic year. This project continues and advances the research project initiated by Dr. Chad 
Wickman, Director of Composition, last year that was supported by an ePortfolio grant. The questions our 
research seeks to answer is: What impact does participation in an informative ePortfolio workshop have on the 
pedagogy of NTT English faculty? The Goals of the project are: 
1. To learn what participants learned from the workshop about the ePP, eportfolios as a genre, and the value of 
both to different stakeholders (students & faculty). 
2. To learn if participants have continued to work on their eportfolios or plan to. (To see if they have internalized 
the value beyond a theoretical level.) 
3. To learn if participants connect(ed) what they already do in the classroom with the goals and/or with the value 
of eportfolios.  
4. To learn if participants are creating new assignments that support or implement eportfolio pedagogy.

There is a dearth of research on long-term effects of ePortfolio pedagogical interventions. Auburn’s ePortfolio 
Project is unique among other institutions in the amount of support it offers faculty and students in the creation of 
these online artifacts and the amount of freedom it allows by making buy-in voluntary. One of the biggest 
strengths of AU’s ePortfolio project is that it is not used as a mandatory instrument for University assessment. 
However, this means that measuring its effects on a large scale is more challenging. This project address gaps in 
the research and will generate data that will be of value to the unique needs and interests of the English 
Department and the AUePP. Looking ahead, it will be of value to a wider audience for providing data on an 
institutional ePortfolio initiative that is student-centered rather than driven by the demands of University 
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10. KEY PERSONNEL. Describe responsibilities.  Include information on research training or certifications related to this project.  CITI is required. 
        Be as specific as possible.  (Include additional personnel in an attachment.)  All key personnel must attach CITI certificates of completion. 
 
 Principle Investigator___________________________  Title:_________________  E-mail address _____________________________ 
 Dept / Affiliation: _____________________________________________________________________________________________  
  
 Roles / Responsibilities: 
 
 
 
 
 Individual:   Title:     E-mail address ______________________________  
 Dept / Affiliation: _____________________________________________________________________________________________  
 
 Roles / Responsibilities: 
 
 
 
 
 Individual:   Title:     E-mail address ______________________________  
 Dept / Affiliation: _____________________________________________________________________________________________  
 
 Roles / Responsibilities: 
 
 
 
 
 Individual:   Title:     E-mail address ______________________________  
 Dept / Affiliation: _____________________________________________________________________________________________  
 
 Roles / Responsibilities: 
 
 
 
 
 Individual:   Title:     E-mail address ______________________________  
 Dept / Affiliation: _____________________________________________________________________________________________  
 
 Roles / Responsibilities: 
 
 
 
 
  
 Individual:   Title:     E-mail address ______________________________  
 Dept / Affiliation: _____________________________________________________________________________________________ 
                          
 Roles / Responsibilities: 
 
 
 
 
 
11. LOCATION OF RESEARCH.  List all locations where data collection will take place.  (School systems, organizations, businesses, buildings 
 and room numbers, servers for web surveys, etc.) Be as specific as possible.  Attach permission letters in Appendix E.  
       (See sample letters at http://www.auburn.edu/research/vpr/ohs/sample.htm)  
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Lindsay Doukopoulos Assistant Director lmd@auburn.edu

Biggio Center

Conduct Interviews, transcribe audio recordings, evaluate & interpret data, compose report

W. Scott Simkins Lecturer simkiws@auburn.edu

English

Conduct Interviews, transcribe audio recordings, evaluate & interpret data, compose report

Interviews will take place in the participants' private offices in the Haley Center. For participants who share offices, 
we will conduct interviews in a private conference room in the Haley Center. 

http://www.auburn.edu/research/vpr/ohs/sample.htm


 
 
 
12.  PARTICIPANTS. 

a. Describe the participant population you have chosen for this project including inclusion or exclusion criteria for participant 
selection.   
 

              Check here if using existing data, describe the population from whom data was collected, & include the # of data files. 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 

b. Describe, step-by-step, in layman’s terms, all procedures you will use to recruit participants.  Include in Appendix B a copy of 
all e-mails, flyers, advertisements, recruiting scripts, invitations, etc., that will be used to invite people to participate. 

  (See sample documents at http://www.auburn.edu/research/vpr/ohs/sample.htm.)  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

c. What is the minimum number of participants you need to validate the study?  _____________ 
           How many participants do you expect to recruit?                            _____________ 

            Is there a limit on the number of participants you will include in the study?        No        Yes – the # is ___________ 
    
 

d. Describe the type, amount and method of compensation and/or incentives for participants.   

   (If no compensation will be given, check here:  ) 
 
   Select the type of compensation:    Monetary        Incentives  

                                   Raffle or Drawing incentive (Include the chances of winning.) 
                    Extra Credit (State the value) 
   Other  

   Description: 
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The participants for this study will be solicitied from the group of twelve nontenure track instructors from the 
English department who participated in one of the two ePortfolio Workshops offered in Spring/Summer 2016. 

We will recruit participants by sending individual emails requesting an interview during the Fall semester at their 
convenience.

6

12

✔ 12

✔

http://www.auburn.edu/research/vpr/ohs/sample.htm


 
 
13.   PROJECT DESIGN & METHODS.   
 

a. Describe, step-by-step, all procedures and methods that will be used to consent participants.  If a waiver is being requested,  
check each waiver you are requesting, describe how the project meets the criteria for the waiver. 

    Waiver of Consent (including using existing data) 

    Waiver of Documentation of Consent (use of Information Letter)  

    Waiver of Parental Permission (for college students) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
b. Describe the research design and methods you will use to address your purpose. Include a clear description of when, where and 

how you will collect all data for this project.  Include specific information about the participants’ time and effort commitment.  (NOTE: 
Use language that would be understandable to someone who is not familiar with your area of study. Without a complete description of all 
procedures, the Auburn University IRB will not be able to review this protocol. If additional space is needed for this section, save the 
information as a .PDF file and insert after page 7 of this form. )   
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✔

We will inform participantes in the solicitation email about the aims of our study, our methods of documentation, 
our steps to ensure the protection and privacy of files containing audio and written records, the plan for storage 
and destruction of these files after the study, and we will inform them that participation is completely voluntary 
and participating will not result in any risks or rewards.  

If they consent, we will bring the IRB approval form and a letter documenting all relevant information about our 
aims, methods, and procedures. We will restate that participation is voluntary. There is no risk or reward to them 
and they are free to stop the interview at any time. Any/all dissemination of our findings will protect their privacy 
and identity by using pseudonyms.  

 Participants will have to sign this letter before we begin the interview.  

Data will be collected in individual interviews conducted during the Fall 2016 semester. These will be one-on-one 
interviews designed to last between 20 - 30 minutes. Interviews will be recorded using encrypted iOS devices 
and transcribed. Audio files will be deleted once interviews are transcribed. Interviews will take place in individual 
faculty offices or private, reserved conference rooms in the Haley Center. The collection of data will not take 
much time and will not take any effort beyond sharing opinions and ideas based on personal experience. 



 
 
13.   PROJECT DESIGN & METHODS.  Continued 
 

c. List all data collection instruments used in this project, in the order they appear in Appendix C. 
 (e.g., surveys and questionnaires in the format that will be presented to participants, educational tests, data collection sheets, 

interview questions, audio/video taping methods etc.)   
  

 
 
 
 
 
 
 
 
 
 
 
 
 

d. Data analysis:  Explain how the data will be analyzed. 
 
 
 
 
 
 
14. RISKS & DISCOMFORTS:  List and describe all of the risks that participants might encounter in this research.  If you are using 
 deception in this study, please justify the use of deception and be sure to attach a copy of the debriefing form you plan to use in 
 Appendix D.  (Examples of possible risks are in section #6D on page 2) 
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Interview Questionnaire

Qualitative analysis: compile transcipts, analyze for patterns, summarize findings, report results

In order to reduce the any potential breach of confidentiality all instructors names 
will be identified by pseudonyms. 



 
 
15. PRECAUTIONS.  Identify and describe all precautions you have taken to eliminate or reduce risks as listed in #14.  If the participants can be 

classified as a “vulnerable” population, please describe additional safeguards that you will use to assure the ethical treatment of these 
individuals. Provide a copy of any emergency plans/procedures and medical referral lists in Appendix D.  (Samples can be found 
online at http://www.auburn.edu/research/vpr/ohs/sample.htm#precautions) 

 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

If using the Internet or other electronic means to collect data, what confidentiality or security precautions are in place to protect (or 
not collect) identifiable data?  Include protections used during both the collection and transfer of data.  

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
16. BENEFITS. 

a. List all realistic direct benefits participants can expect by participating in this specific study.  
  (Do not include “compensation” listed in #12d.)     Check here if there are no direct benefits to participants.  
 
 
 
 
 
 
 
 
 
 
 
 
 

b. List all realistic benefits for the general population that may be generated from this study. 
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Audio files with recorded interviews will be stored on encrypted iOS devices. Once transcribed, these files will be 
permanently deleted. Pseudonyms will be used in transcriptions and reports. 

The audio files will be stored on encrypted iOS devices and will not be stored on the internet or cloud based storage. 
Once transcribed, they will be permanently deleted. 

✔

Our goal—to initiate a study on the effects of ePortfolio educational interventions on faculty—has potential for 
long-term instructional merit as it will give information on the impact of ePortfolios on teaching and attitudes. It will 
also provide data on the effectiveness of a faculty focused intervention. This research project will contribute 
important knowledge to the Auburn ePortfolio Project. This study is a necessary first step in addressing bigger 
questions about the impact of both the ePortfolio Project on Auburn students as well as first year composition. 



 
 
17. PROTECTION OF DATA. 
 

a. Data are collected:  
 

    Anonymously with no direct or indirect coding, link, or awareness of who participated in the study (Skip to e)  
 

                    Confidentially, but without a link of participant’s data to any identifying information (collected as "confidential”  
                            but  recorded and analyzed as "anonymous”) (Skip to e) 

 
                            Confidentially with collection and protection of linkages to identifiable information 
 
  

b. If data are collected with identifiers or as coded or linked to identifying information, describe the identifiers collected and how 
they are linked to the participant’s data. 

 
 
 
 
 
 
 

c. Justify your need to code participants’ data or link the data with identifying information. 
 
 
 
 
  
 

d. Describe how and where identifying data and/or code lists will be stored. (Building, room number?) Describe how the location 
where data is stored will be secured in your absence.  For electronic data, describe security.  If applicable, state specifically 
where any IRB-approved and participant-signed consent documents will be kept on campus for 3 years after the study ends. 

 
 
 
 
 
 

 
e. Describe how and where the data will be stored (e.g., hard copy, audio cassette, electronic data, etc.), and how the location where 

data is stored is separated from identifying data and will be secured in your absence.  For electronic data, describe security 
 
 
 
 
 

 
 

f. Who will have access to participants’ data? 
(The faculty advisor should have full access and be able to produce the data in the case of a federal or institutional audit.) 

 
 
 
 
 

 
 

g. When is the latest date that identifying information or links will be retained and how will that information or links be destroyed?  
(Check here if only anonymous data will be retained   ) 
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✔

N/A

Personal experiences and opinions of interviewees are necessary to understand the impact of the intervention 
in their own eyes. 

N/A

Data will be stored on iOS devices that are encrypted. Once transcribed, files will be permanently deleted. 
Written data will be stored on a university computer that is password protected and housed in a private office in 
Foy Hall, 136A. 

Only the researchers named above will have access to the data. 

✔

January 30, 2017 



 

 
 
 

(NOTE:  DO NOT SIGN THIS DOCUMENT UNLESS AN IRB APPROVAL STAMP WITH CURRENT DATES 
HAS BEEN APPLIED TO THIS DOCUMENT.) 

 
INFORMED CONSENT 

for a Research Study entitled 
“Evaluating the Impact of an ePortfolio Workshop on NTT Faculty in English” 

 
You are invited to participate in a research study that will help us understand the impact of 
the NonTenure Track English ePortfolio Workshop.  The study is being conducted by Lindsay 
Doukopoulos (Biggio Center) and Scott Simkins (English Department). You were selected as a 
possible participant because you participated in the workshop during the Spring or Summer 
workshop, 2016. 
 
What will be involved if you participate?  If you decide to participate in this research study, 
you will be asked to give an interview with one of the researchers.  Your total time 
commitment will be approximately 20 – 30 minutes. 
 
Are there any risks or discomforts?  The risks associated with participating in this study are 
minimal.  To minimize these risks, we will replace names of participants with pseudonyms in 
any reports or publications. 
 
Are there any benefits to yourself or others?  If you participate in this study, you can expect to 
help improve the offering of NonTenure Track Facutly Development events and opportunities.  
We/I cannot promise you that you will receive any or all of the benefits described. 
 
Will you receive compensation for participating?  You should have already received 
compensation for participating in the ePortfolio Workshop through the grant. There is no 
additional compensation offered for participating in this study.   
 
Are there any costs?  If you decide to participate, you will only be required to provide the time 
necessary to complete the interview.  
 
If you change your mind about participating, you can withdraw at any time during the study.  
Your participation is completely voluntary.  If you choose to withdraw, your data can be 
withdrawn as long as it is identifiable.   Your decision about whether or not to participate or to 

O F F I C E  O F  T H E  P R O V O S T  

B I G G I O  C E N T E R  

F O R  T H E  

E N H A N C E M E N T  

O F  T E A C H I N G  

A N D  L E A R N I N G  



stop participating will not jeopardize your future relations with Auburn University, the 
Department of English or the Biggio Center.  

 
 
 
Participant’s initials ______                                                             Page 1 of 2 
 
Your privacy will be protected.  Any information obtained in connection with this study will 
remain confidential. Information obtained through your participation may be published in a 
faculty development journal or presented at an ePortfolio or faculty dvelopment conference.  
 
 

If you have questions about this study, please ask them now or contact Lindsay Doukopoulos at  
the Biggio Center or Scott Simkins at the English Department.  A copy of this document will be 
given to you to keep. 
 
If you have questions about your rights as a research participant, you may contact the Auburn 
University Office of Research Compliance or the Institutional Review Board by phone (334)-844-5966 
or e-mail at  IRBadmin@auburn.edu or IRBChair@auburn.edu. 
 
HAVING READ THE INFORMATION PROVIDED, YOU MUST DECIDE WHETHER OR 
NOT YOU WISH TO PARTICIPATE IN THIS RESEARCH STUDY. YOUR SIGNATURE 
INDICATES YOUR WILLINGNESS TO PARTICIPATE. 
 
_____________________________     ____________________________ 
Participant's signature  Date       Investigator obtaining consent    Date 
 
____________________________       _____________________________ 
Printed Name        Printed Name 
 
     ______________________________ 
     Co-Investigator                        Date 
 
      _____________________________ 
      Printed Name           
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Appendix	B	–	Invitation	Email	

Dear	[First	Name],		

Thank	you	for	participating	in	the	NonTenure	Track	English	ePortfolio	Workshop	on	last	spring	/	

summer.		

	

As	part	of	our	grant,	Scott	Simkins	and	I	would	like	to	conduct	a	brief	follow-up	interview	with	

you	this	semester.	We	are	interested	in	learning	more	about	your	experience	and	impressions	

following	the	workshop.	Your	responses	would	help	us	to	better	understand	faculty	needs	and	

build	better	programming	in	the	future.		

	

The	interview	will	consist	of	5	open-ended	questions	and	should	not	take	longer	than	20	–	30	

minutes.	We	plan	to	audio	record	your	responses	in	order	to	transcribe	them.	Your	responses	

will	be	confidential	and	anonymous.	Your	name	in	any/all	reports	following	the	interview	will	

be	substituted	with	a	pseudonym.	All	data	containing	your	information	will	be	destroyed	after	

we	transcribe	the	interviews.		

	

If	you	are	willing	to	be	interviewed,	please	respond	in	the	affirmative	to	this	email.	We	will	then	

consult	with	you	privately	to	arrange	a	time	that	is	convenient	in	your	office	(or	one	of	the	8
th
	

floor	collaboration	spaces	in	Haley).		

	

Thanks!	

Lindsay	Doukopoulos	

	



	
Appendix	C	-	Interview	Questions	
	

1. What	can	you	tell	me	about	the	Auburn	ePortfolio	Project’s	value	for	students	and/or	
teachers?		

	
2. The	four	criteria	on	which	ePortfolios	are	evaluated	in	the	Project	Rubric	are:	

Visual	Literacy,		
Effective	Communication,		
Technical	Competency,		
Critical	Thinking	Through	Reflection	

In	your	opinion,	what	skills	or	learning	outcomes	in	First	Year	Composition	align	with	the	
skills	necessary	for	creating	an	ePortfolio?		

	
3. Now	that	you	know	what	the	ePortfolio	Project	is,	have	you	made,	or	do	you	anticipate	

making,	any	changes	to	your	FYC	courses	to	promote	the	skills	and	habits	of	mind	
related	to	eportfolios?		

	
4. Did	you	create	an	ePortfolio?		

(If	no)	Do	you	plan	to?	Why?	
(If	yes)	What	platform	are	you	using?	Can	you	describe	the	value	of	the	process?		

	
5. Do	you	have	any	additional	feedback,	advice,	or	suggestions	about	the	workshop	you	

participated	in	or	how	to	promote	awareness	about	the	ePortfolio	Project	among	
English	and/or	NTT	faculty?		
	

	
	



COLLABORATIVE INSTITUTIONAL TRAINING INITIATIVE (CITI PROGRAM)
COURSEWORK REQUIREMENTS REPORT*

* NOTE: Scores on this Requirements Report reflect quiz completions at the time all requirements for the course were met. See list below for details.
See separate Transcript Report for more recent quiz scores, including those on optional (supplemental) course elements.

•  Name: Lindsay Doukopoulos (ID: 5214242)
•  Email: lmw0028@auburn.edu
•  Institution Affiliation: Auburn University (ID: 964)
•  Institution Unit: English
•  Phone: 3348449038

•  Curriculum Group: IRB # 2 Social and Behavioral Emphasis - AU Personnel - Basic/Refresher
•  Course Learner Group: IRB # 2 Social and Behavioral Emphasis - AU Personnel
•  Stage: Stage 1 - Basic Course
•  Description: Choose this group to satisfy CITI training requirements for Key Personnel (including AU Faculty, Staff and

Students) and Faculty Advisors involved primarily in Social/Behavioral Research with human subjects.

•  Report ID: 17911669
•  Completion Date: 11/14/2015
•  Expiration Date: 11/13/2018
•  Minimum Passing: 80
•  Reported Score*: 97

REQUIRED AND ELECTIVE MODULES ONLY DATE COMPLETED SCORE
Belmont Report and CITI Course Introduction (ID: 1127)  11/14/15 3/3 (100%) 
The Federal Regulations - SBE (ID: 502)  11/14/15 4/5 (80%) 
Assessing Risk - SBE (ID: 503)  11/14/15 5/5 (100%) 
Informed Consent - SBE (ID: 504)  11/14/15 5/5 (100%) 
Privacy and Confidentiality - SBE (ID: 505)  11/14/15 5/5 (100%) 
Students in Research (ID: 1321)  11/14/15 5/5 (100%) 
Unanticipated Problems and Reporting Requirements in Social and Behavioral Research (ID: 14928)  11/14/15 5/5 (100%) 

For this Report to be valid, the learner identified above must have had a valid affiliation with the CITI Program subscribing institution
identified above or have been a paid Independent Learner. 

CITI Program
Email: citisupport@miami.edu
Phone: 305-243-7970
Web: https://www.citiprogram.org

mailto:citisupport@miami.edu
https://www.citiprogram.org


COLLABORATIVE INSTITUTIONAL TRAINING INITIATIVE (CITI PROGRAM)
COURSEWORK TRANSCRIPT REPORT** 

** NOTE: Scores on this Transcript Report reflect the most current quiz completions, including quizzes on optional (supplemental) elements of the
course. See list below for details. See separate Requirements Report for the reported scores at the time all requirements for the course were met. 

•  Name: Lindsay Doukopoulos (ID: 5214242)
•  Email: lmw0028@auburn.edu
•  Institution Affiliation: Auburn University (ID: 964)
•  Institution Unit: English
•  Phone: 3348449038

•  Curriculum Group: IRB # 2 Social and Behavioral Emphasis - AU Personnel - Basic/Refresher
•  Course Learner Group: IRB # 2 Social and Behavioral Emphasis - AU Personnel
•  Stage: Stage 1 - Basic Course
•  Description: Choose this group to satisfy CITI training requirements for Key Personnel (including AU Faculty, Staff and

Students) and Faculty Advisors involved primarily in Social/Behavioral Research with human subjects.

•  Report ID: 17911669
•  Report Date: 12/14/2015
•  Current Score**: 97

REQUIRED, ELECTIVE, AND SUPPLEMENTAL MODULES  MOST RECENT SCORE
Students in Research (ID: 1321) 11/14/15  5/5 (100%) 
Belmont Report and CITI Course Introduction (ID: 1127) 11/14/15  3/3 (100%) 
The Federal Regulations - SBE (ID: 502) 11/14/15  4/5 (80%) 
Assessing Risk - SBE (ID: 503) 11/14/15  5/5 (100%) 
Informed Consent - SBE (ID: 504) 11/14/15  5/5 (100%) 
Privacy and Confidentiality - SBE (ID: 505) 11/14/15  5/5 (100%) 
Unanticipated Problems and Reporting Requirements in Social and Behavioral Research (ID: 14928) 11/14/15  5/5 (100%) 

For this Report to be valid, the learner identified above must have had a valid affiliation with the CITI Program subscribing institution
identified above or have been a paid Independent Learner. 

CITI Program
Email: citisupport@miami.edu
Phone: 305-243-7970
Web: https://www.citiprogram.org

mailto:citisupport@miami.edu
https://www.citiprogram.org


COLLABORATIVE INSTITUTIONAL TRAINING INITIATIVE (CITI PROGRAM)
COURSEWORK REQUIREMENTS REPORT*

* NOTE: Scores on this Requirements Report reflect quiz completions at the time all requirements for the course were met. See list below for details.
See separate Transcript Report for more recent quiz scores, including those on optional (supplemental) course elements.

•  Name: William Simkins (ID: 5646532)
•  Email: simkiws@auburn.edu
•  Institution Affiliation: Auburn University (ID: 964)
•  Institution Unit: English
•  Phone: 334-844-9031

•  Curriculum Group: IRB # 2 Social and Behavioral Emphasis - AU Personnel - Basic/Refresher
•  Course Learner Group: IRB # 2 Social and Behavioral Emphasis - AU Personnel
•  Stage: Stage 1 - Basic Course
•  Description: Choose this group to satisfy CITI training requirements for Key Personnel (including AU Faculty, Staff and

Students) and Faculty Advisors involved primarily in Social/Behavioral Research with human subjects.

•  Report ID: 20117512
•  Completion Date: 07/04/2016
•  Expiration Date: 07/04/2019
•  Minimum Passing: 80
•  Reported Score*: 82

REQUIRED AND ELECTIVE MODULES ONLY DATE COMPLETED SCORE
Belmont Report and CITI Course Introduction (ID: 1127)  07/04/16 3/3 (100%) 
The Federal Regulations - SBE (ID: 502)  07/04/16 5/5 (100%) 
Assessing Risk - SBE (ID: 503)  07/04/16 4/5 (80%) 
Informed Consent - SBE (ID: 504)  07/04/16 3/5 (60%) 
Privacy and Confidentiality - SBE (ID: 505)  07/04/16 3/5 (60%) 
Students in Research (ID: 1321)  07/04/16 4/5 (80%) 
Unanticipated Problems and Reporting Requirements in Social and Behavioral Research (ID: 14928)  07/04/16 5/5 (100%) 

For this Report to be valid, the learner identified above must have had a valid affiliation with the CITI Program subscribing institution
identified above or have been a paid Independent Learner. 

CITI Program
Email: citisupport@miami.edu
Phone: 305-243-7970
Web: https://www.citiprogram.org

mailto:citisupport@miami.edu
https://www.citiprogram.org


COLLABORATIVE INSTITUTIONAL TRAINING INITIATIVE (CITI PROGRAM)
COURSEWORK TRANSCRIPT REPORT** 

** NOTE: Scores on this Transcript Report reflect the most current quiz completions, including quizzes on optional (supplemental) elements of the
course. See list below for details. See separate Requirements Report for the reported scores at the time all requirements for the course were met. 

•  Name: William Simkins (ID: 5646532)
•  Email: simkiws@auburn.edu
•  Institution Affiliation: Auburn University (ID: 964)
•  Institution Unit: English
•  Phone: 334-844-9031

•  Curriculum Group: IRB # 2 Social and Behavioral Emphasis - AU Personnel - Basic/Refresher
•  Course Learner Group: IRB # 2 Social and Behavioral Emphasis - AU Personnel
•  Stage: Stage 1 - Basic Course
•  Description: Choose this group to satisfy CITI training requirements for Key Personnel (including AU Faculty, Staff and

Students) and Faculty Advisors involved primarily in Social/Behavioral Research with human subjects.

•  Report ID: 20117512
•  Report Date: 07/04/2016
•  Current Score**: 82

REQUIRED, ELECTIVE, AND SUPPLEMENTAL MODULES  MOST RECENT SCORE
Students in Research (ID: 1321) 07/04/16  4/5 (80%) 
Belmont Report and CITI Course Introduction (ID: 1127) 07/04/16  3/3 (100%) 
The Federal Regulations - SBE (ID: 502) 07/04/16  5/5 (100%) 
Assessing Risk - SBE (ID: 503) 07/04/16  4/5 (80%) 
Informed Consent - SBE (ID: 504) 07/04/16  3/5 (60%) 
Privacy and Confidentiality - SBE (ID: 505) 07/04/16  3/5 (60%) 
Unanticipated Problems and Reporting Requirements in Social and Behavioral Research (ID: 14928) 07/04/16  5/5 (100%) 

For this Report to be valid, the learner identified above must have had a valid affiliation with the CITI Program subscribing institution
identified above or have been a paid Independent Learner. 

CITI Program
Email: citisupport@miami.edu
Phone: 305-243-7970
Web: https://www.citiprogram.org

mailto:citisupport@miami.edu
https://www.citiprogram.org
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